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Corporate Social Responsibility - IRPLAST S.p.A.

IRPLAST S.p.A. considers business ethics and employee protection as fundamental values that
must guide corporate management decisions.

IRPLAST S.p.A. guarantees compliance with and application of applicable European, national, and
regional legislation, adopts International Labour Organization (ILO) conventions, and respects all
requirements of the standards established by the UN in the field of corporate social responsibility.
The Company is also committed to the continuous improvement of its performance in quality,
environment, health, and safety at work, in accordance with ISO 9001, ISO 14001, and 1SO 45001
standards.

IRPLAST S.p.A. is committed to promoting actions in the following areas:

— Protection of the environment, health, and safety at work through regular specific meetings
for risk assessment with the joint collaboration of corporate management and properly
trained employee representatives.

~ Improvement of working conditions for staff through the implementation of a work plan
and an annual budget approved by the Board of Directors.

— Verification of the adequate procedures and their correct application by staff through
regular audits conducted by properly trained internal staff,

— Regular monitoring of the healthiness of work environments.

— Periodic training on health and safety specific to the role performed.
— Motivation and incentives for staff.

— Protection of employment and diversity.

— Promotion of culture.

— Social solidarity.

— Relationship maintenance with the local community and authorities, as well as with NGOs,
business associations, vocational institutions, and educational bodies.

— Respect and promoting compliance with the Code of Ethics approved by the Board of
Directors.

— Adoption of procedures to assess and select suppliers based on their level of social and
environmental responsibility.

IRPLAST S.p.A. commits to adhering to the following:

— The UN Declaration of the Rights of the Child and the Universal Declaration of

Human Rights.
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The Italian Constitution.

Local, national, and international laws on health and safety at work, privacy, and
personal data management.

The National Collective Labour Agreement adopted by the plastic and rubber industry and
the regulations of Confindustria.

The conventions of the International Labour Organization (ILO).

IRPLAST S.p.A.:

Rejects the use of child labor.

Rejects all forms of forced labor, aiming for the full satisfaction of its personnel.
Provides safe working environments.

Rejects any form of discrimination in employment relationships.

Provides a remuneration policy based on the collective agreement and the evaluation of
results achieved and skills acquired.

Ensures that all employees have working hours in compliance with legal and
business regulations.

Ensures the protection of women during maternity, in accordance with national laws
and international conventions.

Guarantees freedom of association and the right to collective bargaining.

Empoli, 2025 Fausto Cosi
Chief Executive Officer
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